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Item 5.02     Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;     
Compensatory Arrangements of Certain Officers.

On March 3, 2021, the compensation committee (the “Compensation Committee”) of the board of directors of Ekso Bionics Holdings, Inc. (the “Company”) approved
of bonus payout amounts for the Company’s named executive officers (“NEOs”) under the Company’s non-equity incentive award program for 2020. The payouts to the NEOs
were made based on the Compensation Committee’s determination that 40% of bonus targets would be funded for applicable milestone achievement for 2020, with Jack
Peurach therefore receiving $82,500 (based on an eligible bonus of up to 75% of his annual base salary), John Glenn receiving $55,000 (based on an eligible bonus of up to 50%
of his annual base salary) and Jason Jones receiving $30,800 (based on an eligible bonus of up to 35% of his annual base salary). All compensation for the NEOs for the fiscal
year ended December 31, 2020, including the compensation disclosed above, will be reported by the Company in the Summary Compensation Table in the Company’s proxy
statement relating to the Company’s annual meeting of stockholders, expected to be filed with the SEC no later than April 30, 2021.

In addition, on March 3, 2020, the Compensation Committee granted the NEOs equity awards that allocated fifty percent (50%) of the intended value in the form of
restricted stock units subject solely to time-based vesting (“RSUs”) and fifty percent (50%) as performance-based restricted stock units (“PSUs”), as follows:

NEO Number of RSUs Granted Number of PSUs Granted
(assuming target threshold)

Jack Peurach 45,725 45,725
Jack Glenn 13,015 13,015
Jason Jones 12,270 12,270

The RSUs vest and will be paid out in three equal increments annually on each of the first three anniversaries of the grant date, subject to the grantee’s continued
service to the Company.

The PSUs vest upon achievement of performance targets based on the Company’s annual operating plan revenue for the fiscal year ended December 31, 2021 as
approved by the Company’s board of directors, with fifty percent (50%) of the award vesting when a minimum threshold of ninety percent (90%) of the revenue target is met,
one hundred percent (100%) of the award vesting where the target threshold of one hundred percent (100%) of the revenue target is met, and one hundred fifty (150%) of the
award vesting when a maximum threshold of one hundred twenty percent (120%) of the revenue target is met. The PSUs will vest linearly in proportion to the revenue target
achieved between the minimum threshold and target and between the target and the maximum threshold. Following confirmation of achievement of any revenue targets and
associated vesting by the Compensation Committee, any vested PSUs will be paid out in three equal increments annually, with the first payable upon such confirmation, and the
remaining two payments made on the subsequent two anniversaries of the grant date, in each case subject to the grantee’s continued service to the Company. In connection with
a change in control transaction that occurs prior to the Compensation Committee’s determination of revenue target achievement for the year ended December 31, 2021, any
then-outstanding PSUs will become subject solely to time-based vesting on the same terms as the RSUs as if performance levels had been achieved at the target threshold
(unless the Compensation Committee determines in its sole discretion to vest performance levels at a higher threshold based on Company performance as of such transaction).



SIGNATURE
 
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.
 

EKSO BIONICS HOLDINGS, INC.
By:    /s/ John F. Glenn        
Name:    John F. Glenn
Title:    Chief Financial Officer

Dated: March 5, 2021


